Goulburn Valley Pride Vice President’s report for 2026
“It is not only what we do, but also what we do not do, for which we are accountable.”
― Molière
Our community did not just survive this past year; we worked towards building practical ways to demonstrate what it means to show up for one another. In a climate where our rights are heavily debated in the media and our safe spaces are continuously challenged, this organisation responded to issues within and outside our community, endeavouring to provide a sanctuary, and turning collective anxiety into actions where possible. As Vice President, I have watched our members navigate the challenges with scarce resources, proving that our resilience is not passive—it is a fierce, strategic force.
This report outlines how we turned systemic hurdles into launching pads for deeper advocacy, broader outreach, and a reassuring solidarity.
Key Highlights
· Amplified advocacy across local sectors, including a specific suite of recorded and online resources to reduce barriers to help seeking behaviours for the LGBTIQA+ community in accessing alcohol and other drugs (AOD) support.  
· Expanded hours and activities in The Hub, which has resulted in an increase of social participation by some community members.
· Secured safe spaces against rising community pushback, whilst also acknowledging some voices from a sector of the broader LGBTIQA+ community that is challenging the place and partnership of gender expansive individuals within our community. 
· Forged strategic coalitions with other health agencies and not for profit organisations to share information in our partners newsletters, and in one case, hold therapeutic art sessions.
Strategic Focus Areas
· Resource mobilisation: seeking funding sources and utilising and upskilling our human resources to ensure long-term operational sustainability.
· Mental health initiatives tailored for reducing barriers to those experiencing AOD concerns.
· Policy monitoring to raise awareness to legislation impacts on our community or to proactively counter hostile, proposed legislation. 
What was our biggest specific win this year?
· We celebrated our 21st anniversary in July with a Glam Gala Ball. With support from partner organisations with funding for some marginalised groups, we were able to hold a celebration event for 120 people. It was vibrant, it was loud and proud, with opportunities for people to shine and show off their frocks and suits, costumes and capes! 
What major challenge or theme was identified in the last 12 months?
· Despite strong community support for our work, recruiting volunteers for planned events remains difficult. We recognise that competing and overlapping demands can limit people’s capacity to volunteer, and we are exploring ways to reduce these barriers.
"In a world that often asks us to compromise who we are, this year we built spaces where we could simply exist—fully, safely, and together”.
To respond to the above statement, here is some of what we did to curate spaces for our community:
· We expanded the hours of The Hub to five days per week and introduced weekly activities, including providing a space for a member from Mental Health and Wellbeing Connect service to provide an art session each week. Our own Hub team supports our growing number of attendees on the other days we are open. 

· We facilitate monthly small social events for our Silver Rainbows members and an opportunity for our transgender and gender diverse members to meet regularly for coffee or a brunch. 
· Annually, we host two hallmark events, including our annual Gala Ball and the Out in the Open festival. The festival is a collection of different events, providing different opportunities for individuals and groups to attend or participate. 
· As the final stage of a funding grant, two of members from the GV Pride committee and some community members recorded four podcasts and online resources to help individuals access primary health care services for alcohol and drug addiction, with video podcasts also promoted with AOD health services to help reduce barriers experienced by LGBTIQA+ community members accessing these services. 
This is a snapshot of many of our key weekly, monthly and annual events, with all of them addressing components of the four goals of our Strategic Plan: 
Community Connection, Positive Visibility, LGBTIQA+ Inclusion and Sustainability
To summarise, in the last 12 months we have held celebration events, interacted with state and local governments, created resources to remove or reduce barriers to accessing services, planned and held small and intimate events as well as large events that allow our community to celebrate together and to raise our profile within the community. We have used multiple communication channels to reach the wider community through podcasts videos, articles by journalists in local papers, radio interviews, participated in conferences and provided monthly e-newsletters to volunteers and our subscribers. 
Thank  you to the past committee for all your efforts to support our community, raise issues with other organisations or media outlets that improve visibility and inclusion of our community members, and to look for opportunities to improve our sustainability.
Suzanne Muntz (they them)
Vice President – GV Pride 
